September 19, 2025

Daniel Aronowitz, JD

Assistant Secretary

Employee Benefits and Security Administration (EBSA)
U.S. Department of Labor

Dear Assistant Secretary Aronowitz:

The undersigned organizations dedicated to fighting the mental health and substance use disorder
(MH/SUD) crisis facing our nation congratulate you on your recent confirmation.

We appreciate you stepping into public service at a critical moment for this country. More than
400 Americans die each day from suicide and overdoses. 90% of Americans believe there is a
growing mental health crisis.! Your leadership can set the nation on a better path.

More than half of Americans get access to MH/SUD care through plans regulated by EBSA.
Across industries, employers have taken steps in recent years to improve employees’ access to
MH/SUD care, recognizing that investments in mental health improve employee well-being,
strengthen retention and productivity, and help control overall health care costs.

The bipartisan Mental Health Parity and Addiction Equity Act (MHPAEA) is one of the most
critical laws in this country for MH/SUD care. MHPAEA helps ensure that employers and
consumers get what they paid for and can fairly access MH/SUD services through their health
plan. During his first term, President Trump advanced parity implementation substantially and
signed into law the bipartisan Consolidated Appropriations Act of 2021, which further built on
MHPAEA. This term, we look forward to working with you to continue this important work.

You are coming in during a pivotal moment for MHPAEA. Strong parity implementation is
critical for addressing the current crisis and Making America Healthy Again. For example, parity
implementation led to people with SUD receiving 3 more treatment services a year, potentially
saving lives.? Parity can also reduce total healthcare costs, as studies repeatedly find that early
access to MH/SUD care reduces overall healthcare spending.’

The Administration signaled they are reconsidering the 2024 Parity Final Rule. We believe that,
through further guidance and clarification, there are solutions to the concerns raised. We are
confident there is a path forward in parity implementation that meets the needs of consumers,
employers, health plans, and providers, but most importantly focuses on real access to MH/SUD
care.

!https://www.inseparable.us/wp-content/uploads/2024/09/Voters-Views-On-Mental-Health-Poll.pdf
2 https://ajph.aphapublications.org/doi/full/10.2105/AJPH.2019.305023
3 https://jamanetwork.com/journals/jamanetworkopen/fullarticle/2829859



We appreciate the perspective you bring to this work— grounded in your understanding of both
plan implementation and the real-world coverage challenges families often face when seeking
care for their loved ones. We stand ready to support you in your efforts to implement MHPAEA,
building on your remarks during your confirmation hearing to “champion the cause of better
mental health benefits,” and look forward to working with you. Please do not hesitate to reach
out to nathaniel.counts@thekennedyforum.org with any questions.

Sincerely,
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